
Employment Practices for  

Occupational Health and  

Safety 

 
The Corporate Social Responsibility Program 

related to employment, health and safety 

practices includes a number of things as 

follows. 

 

Gender Equality and Job Opportunities 

In addition to training in human resources, 

upgrading and updating methods and the 

recruitment process are also strategies 

implemented in order to achieve the 

Company’s objectives.  This is because with the 

right recruitment method, the Company will 

obtain human resources in accordance with its 

position, duties, responsibilities and quality in 

terms of the competencies needed by the 

Company.  Nevertheless in doing this the 

Company continues to prioritize aspects of 

gender equality and employment 

opportunities.  All prospective 

employees  with any gender have 

the  same  rights  to apply for a job and in the 

recruitment process there is no discrimination 

or difference in certain gender. 

 

Work Facilities and Safety 

The Company has established work safety 

standards that refer to MK3 regulations 

(Occupational Safety and Health 

Management). In its application in the 

operational activities of the company there is 

strict supervision of the implementation of the 

Standard Operating Procedure (SOP). In 

relation to the Company's main activities, all 

these activities are strictly monitored. Both 

related to internal parties of the Company and 

external parties. 

Employee Turnover 

Turnover The Company's employees control 

the number of employees, including the 

turnover rate, so that work productivity is 

maintained. A full description of the 

Company's employee turnover can be seen in 

the discussion of Human Resources in this 

Annual Report. 

 

Occupational Accident Rate 

The results of the K3 implementation 

consistently recorded the absence of work 

accidents that occurred in 2018, both those 

that occurred in permanent employees and 

non-permanent employees of the Company 

Education and/or training. 

 

Remuneration 

The Company complies with all national, 

regional and local laws, regulations on work 

and working conditions, including regulations 

on minimum wages, holiday allowances, 

overtime, social security and health insurance. 

Regarding the determination of remuneration, 

the Company has endeavored to avoid a gap 

that is too high with the ratio of the highest 

and lowest salaries in 2018. 

Employment Problem Complaints Mechanism 

The Company always strives to maintain and 

improve good relationships with all those 

involved in the Company's operations. This is 

indicated by the Company's commitment to 

always be responsive to the needs and 

complaints of employees. Complaints about 

employment related issues can be submitted 

to direct supervisors. 

 

Labor Regulations 

By complying with all provisions of Act No. 13 

of 2003 concerning Manpower, the Company 

has guaranteed the rights of all employees.  So 

this has reflected the Company’s compliance 

with the Convention on Human Rights for 

employees, such as providing equal pay for 

the same work and the same award for male 

and female employees. 

 

 


